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2022 WORLD LACROSSE GENERAL ASSEMBLY, TOWSON, MARYLAND 
ELIGIBILITY CRITERIA WORKSHOP #1 – MONDAY 27 JUNE 

Fiona Clark – WL Competition Director – Paper 1 of 2. 

“Global sporting competition is an essential part of the world's culture” 
 
Athlete Eligibility for international sporting competition is a complex and often emotive 
issue. The defining elements are at the very heart of global competition, and key issues 
involved in ascertaining eligibility include various aspects of nationality, citizenship, 
passport, residency, and place of birth. The Eligibility Working Group (EWG), chaired by 
Travis Gillespie, look forward to welcoming member participation in the Eligibility 
Workshop scheduled for inclusion in the 2022 GA ‘Hot Topics’ session to address some 
of these complex issues. 

 
Paper 1 of 2 provides a background summary to the point we are at today. 

Paper 2 of 2 provides a synopsis of key issues for consideration. 

Background Summary: 

In 2020 the EWG was charged by the WL Board to review the existing Athlete Eligibility 
Criteria Policy (2018) and make recommendations for a revised Policy for World Lacrosse 
(WL) World Championships and WL Recognized Events, including multi-sports events, 
such as The World Games. It is noted that eligibility of athletes to compete in multi-sport 
events however, will primarily be subject to qualification criteria within the governance 
statutes of the relevant international organization. 

The EWG does not have any delegated decision-making power. 

During the process many of the memberships’ concerns were voiced through each of the 
four Continental Federation representatives, nominated by their own CFs to the EWG, 
who recognized the importance of the need to: 

• Consider the effectiveness of membership voices and their voting rights in this 
policy-making process. 

 
• Propose new eligibility rules based on research findings, with the fundamental goal 

of the policy being transparency, and consistency of application. 
 

• Adhere to the guiding principle that ‘an athlete’s eligibility to represent a nation 
requires some form of genuine, close, credible and established connection to the 
nation being represented’ and 



2 

 

 

 
 

• Ensure clear guidelines for the application and implementation of the policy rules. 
 
Research: 

 
• Initial research was undertaken to assess the current landscape, by means of a 

Survey Monkey, comprising 17 questions, which were sent to 65 Members, 
resulting in 41 responses (63%). This then provided a platform for the EWG to 
compare and examine existing rules and propose new ones. 

• Various eligibility policies, and legal frameworks, of other international governing 
bodies, including the IOC were examined. 

• Extensive dialogue was entered into with specific nations who expressed their own 
national concerns. 

 
Draft Policies 

 
Draft policies were circulated to membership (2020 & 2021), feedback was received, and 
scope of implementation assessed. Commentary was varied in the level of understanding 
of the overall landscape WL and its Members are operating in, and it was requested that 
a webinar be held in early 2022 to further advance a revised policy, which was then slated 
in lieu as a topic for this 2022 General Assembly. The key issues are documented in 
Paper 2 for workshop presentation and discussion. Membership input is welcomed and 
valued. 

 
Paper 2 of 2 is detailed on pages 3 & 4. 
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2022 WORLD LACROSSE GENERAL ASSEMBLY, TOWSON, MARYLAND 
ELIGIBILITY CRITERIA WORKSHOP #1 – MONDAY 27 JUNE 

Fiona Clark – WL Competition Director – Paper 2 of 2. 

1. PURPOSE & OVERVIEW 
1.1 The purpose of this paper is to present to membership an outline of the 

Eligibility Criteria Workshop to be conducted during the 2022 WL 
General Assembly in Maryland, USA. The two sessions are for 
Members to provide feedback to WL on a ‘hot topic’ WL is currently 
undertaking through the activities of the Eligibility Working Group. A 
brief summary of the background and research undertaken, which has 
delivered two draft policies for membership review, is detailed in Paper 
1 of 2, and should be read in conjunction with Paper 2. 

 
2. SOME KEY DISCUSSION POINTS TO INCLUDE 

2.1 What will qualify an athlete to represent their member? 
2.2 Proof of being a ‘National’ of a country is most often evidenced by a passport 

issued by the country that the athlete intends to represent. WL has members 
that do not issue their own passports. How should WL determine eligibility 
for such nations? 

2.3 Should the starting point be Citizenship? What does Citizenship mean? 
2.4 Since being born in the nation gives the athlete citizenship or passport 

eligibility, therefore making them eligible to represent the member, some 
members have neither of these avenues available to them, and therefore 
should the policy read being ‘born in the geographic area of the nation’ as 
an eligible criterion? 

2.5 If an athlete is living in a nation, and on the assumption that they are 
contributing to the sport of lacrosse in that nation, should they be eligible to 
represent that nation? What period of time prior to an event should this be? 

2.6 Should there be ‘grandfathering of athletes’ who have been granted 
permission to represent a member, however under the new criteria may not 
meet eligibility? 

2.7 Should eligibility include grandparent heritage? 
2.8 When should a new Athlete Eligibility Criteria policy be introduced, and how 

long in advance of future world events should this be implemented? 



4 

 

 

 
 
 
 

3. OUTCOMES 

3.1 The EWG shall consider the feedback and develop a revised Athlete 
Eligibility  Criteria Policy for consideration by the WL Membership. 

3.2 The EWG shall continue to involve ‘expert opinion’ on the policy contents. 
3.3 Once approved by the WL Board the revised Policy shall be sent to 

membership for voting and implementation by an agreed date. 
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World Lacrosse Hall of Fame 

Working Group
June 27th Presentation

World Lacrosse Hall of Fame Working Group
October 2020 – June 2022

• The World Lacrosse Hall of Fame Working Group (WLHOFWG) was 
formed in October 2020 with the goal of researching and bringing forward 
a series of recommendations to the Board regarding the creation of a Hall 
of Fame which will honor, celebrate, preserve, and share the outstanding 
accomplishments and contributions of those who have achieved 
excellence in the sport of International Lacrosse. 

• The package of recommendations addresses the: proposed name; 
mission and vision; categories; nominating & selection criteria and 
processes; and frequency and format of the presentation.

• This presentation outlines the work accomplished by the WLHOFWG over 
the past 21 months.

• The group is composed of the following members: Chair – Rick Mercurio, 
Fiona Clark (World Lacrosse Director), Keith Nyberg (World Lacrosse 
Athlete), Stephen Taylor (Administrator), Jane Claydon (Scotland), Paul 
Gilkinson (Canada) and Sabine Paul (Germany).

Pursuit of Excellence

Rationale:
• Preserv es/Promotes: captures the past

• Memories, Moments and Milestones: celebrate the categories

• International: focus on the international game

• Seek to uphold tradition
• Purposefully non-denominational, intentional, and is literal

• Honoring the past, encouraging the future



6/20/2022

2

Communication / Feedback

We hav e three topics for you to consider plus an open 
ended question & answer session to finish

• Each question has five minutes allotted time
• Email staylor@worldlacrosse.sport

• In writing, using the box in the room

Topic #1 Categories

The working group identified that the World Lacrosse Hall of 
Fame should be focused on international athletes from women’s 
and men’s Lacrosse but also include those who supported these 
athletes in other roles.

Af ter researching other Halls of Fame, Centres of Excellence 
etc., the working group agreed on the following categories:

• Athlete

• Team

• Coach

• Of ficial
• Leader, Builder and Special Contributor

Topic #2 Nomination Process

Action Actioned By Received By

Notification:  World Lacrosse publish awards, criteria and 
timelines

World Lacrosse NGB’s & Continental 
Federations

Nominations: Award criteria circulated to NGB’s and CF’s 
advising closing date for nominations to World Lacrosse

World Lacrosse NGB’s & Continental 
Federations

Nomination Screening Panel: Panel meet to discuss 
nominations, select nominees, and forward to the Selection 
Committee

World Lacrosse 
Nomination Screening 
Panel

World Lacrosse Board

Selection Committee: Committee meet to discuss 
nominations, select inductees, and forward to the Board

World Lacrosse 
Selection Committee

World Lacrosse Board

World Lacrosse receives/reviews/ratifies successful 
nominees, followed by announcements by WL, as 
applicable

World Lacrosse NGB’s & Continental 
Federations
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Topic #3 Nomination Numbers

First Two Years 2024-2025

• Twelve Athletes (6 Women’s & 6 Men’s) maximum per year
• Four Coaches (2 Women’s & 2 Men’s) maximum per year

• Four Officials (2 Women’s & 2 Men’s) maximum per year
• Two Teams (1 Women’s & 1 Men’s) maximum per year

• Four Leaders, Builders & Special Contributors maximum per year

N.B. Women’s / Men’s refers to Field, Box & Sixes

2026 and beyond
• Six Athletes (3 Women’s & 3 Men’s) maximum per year

• Two Coaches (1 Women’s & 1 Men’s) maximum per year
• Two Officials (1 Women’s & 1 Men’s) maximum per year

• Two Teams (1 Women’s & 1 Men’s) maximum per year
• Two Leaders, Builders & Special Contributors maximum per year

Topic #4 Any other questions

• Each question has f ive minutes allotted time

• Email staylor@w orldlacrosse.sport

• In w riting, using the box in the room

Next to excellence is the appreciation of it.
William Makepeace Thackeray
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On behalf of the Hall of Fame 

Working Group, thank you.

Rick, Fiona, Keith, Stephen, Jane, 

Sabine & Paul



PUERTO RICO LACROSSE ESPERANZA  PASIÓN  SERVIR

Proposal Women’s Roster Sizes
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Justification
1. Equality
2. Proper Preparation / Injury Prevention
3. Evolution of the Game



PUERTO RICO LACROSSE ESPERANZA  PASIÓN  SERVIR

Equality & Uniformity

● Duration of Play is the same

● Field personnel is the same

● Skill level is the same

● Physicality of the game is the same

● A need to have enough alternates to 
replace each position on the field
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PUERTO RICO LACROSSE ESPERANZA  PASIÓN  SERVIR

Proper Preparation

● At the moment, current rosters cannot 
scrimmage themselves with alternates

● Allowing alternates to be utilized 
throughout the event will help with 
injury prevention. These tournaments 
put a large amount of stress on the 
body.

● A need to have enough alternates to 
replace each position on the field
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Evolution of the game

Women’s lacrosse has evolved into a similar style of 
rules, play, pace, and skill. 

Equipment has dramatically changed since inception 
allowing for more creativity and speedy execution. 

As we continue to blend the rules of men and women, 
we need to also take into account the physical demand 
these tournaments take on their bodies. Both sides 
need to have equal representation.
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1. Increase women’s rosters to match the men’s including use of 
alternates.     

2. Decrease men’s rosters to 22 + 2 alternates and increase 
women’s to match.

3.
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POSSIBLE SOLUTIONS



PUERTO RICO LACROSSE ESPERANZA  PASIÓN  SERVIR

1. Cost increase. The men’s team already have these rules and do just 
fine. 

2. It will be hard for emerging nations to field this roster. It will most 
likely be easier, and easier to keep players growing the game when 
they are able to experience a World Championship. 

3. People may want the men’s side to reduce. No matter what, the 
message to our female athletes should be equality. The current 
roster sizes are too small and historically injury has prevented 
teams from going further in the world championship. 
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POSSIBLE OBJECTIONS
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ESPERANZA PASIÓN SERVIR

LETS REWARD OUR 
ATHLETES



PUERTO RICO LACROSSE ESPERANZA  PASIÓN  SERVIR

CONTACTAR
puertoricolacrosse.com
info@puertoricolax.com
@puertoricolacrosse (FB, IG) @puertoricolax (Twitter)
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HOT TOPIC DISCUSSION: BOARD NOMINATIONS 

 
1. Current situation and goal of the session 

1.1. The nominations Committee has received a limited numbers of nominations for 
Board Positions in recent years 

1.2. To ensure an optimal democratic process, we should have multiple candidates 
for each position 

1.3. To ensure faith of candidates in the democratic process, the process and its 
steps should be completely clear to all candidates  

1.4. To ensure informed voting, NGB’s should have access to enough information 
about the candidate 

1.5. Goal of the session:  
1.5.1. discuss how we attract more candidates for future Board Positions 
1.5.2. discuss how the process can be optimized for candidates 
1.5.3. discuss how the process can be optimized for voting NGB’s 

2. Discussion points 
2.1.1. Confusion about the nomination process 

a) Currently, own NGB support/confirmation of good standing is needed. 

Risk of fewer candidates due to interpersonal issues/ personal 

preferences. How can this be avoided? 

b) Over the last board elections, different ways of presenting credentials 

and motivation have been used (in person, video, on paper). Which 

process is the most fair? 

2.1.2. Concern by potential nominees about offending/disrespecting incumbents 

2.1.3. Concern by potential nominees that they have little chance of being 

elected when facing an incumbent 

2.1.4. Lack of clarity regarding the potential combinations of a Board role with 

other roles 

a) Concern by CF and domestic governing bodies that they may lose 

valuable leaders to WL board/committee positions 

b) Concern by potential nominees that they may no longer be able to 

continue current roles because of a perceived conflict of 

interest/favoritism (Eg officials wanting to participate in regional/world 

championships) 

c) Potential nominees would rather commit their limited time to playing, 

coaching and/or officiating than serving on the board/committees 

2.1.5. Potential nominees may not feel qualified/experienced enough to take on 

a Board role 

2.1.6. Potential nominees may not feel they can commit the time required to 

serve on board/committees and accept assigned responsibilities 
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2.1.7. Of particular interest is the role that WL members play in the nominations 

process relative to the identification, qualification and/or endorsement of 

candidates. 

3. Outcome of the session 
3.1. The Nominations Committee will seek feedback and suggestions from the 

membership on June 27.  

3.2. The Nominations Committee will then collaborate with the Governance 

Committee to review the policy and procedures for Board nomination and 

present recommendations intended to result in a simpler/clearer process 

toward the goal of increasing the number of nominees for each election. 

 


